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3.3 Out of scope

The College cannot provide direct legal assistance in any matter.

The College will not investigate or progress:

 > anonymous reports of academic misconduct based on hearsay

 > allegations of academic misconduct raised by another party on another individual’s behalf 

 > reports that are made more than twenty (20) working days a�er the incident or situation 
relating to the alleged academic misconduct incident occurred

 > alleged academic misconduct related to findings or decisions made about a registrar or 
Fellow by regulators or in other legal proceedings

 > an incident or situation related to academic misconduct that has previously been dealt 
with under these procedures.

4. Definitions

All definitions are available in the College’s Academic Regulatory Framework for Quality 
Assurance.

5. General policy

5.1 Commitment to academic integrity

5.1.1 The College is committed to a culture of academic integrity. The individual is responsible for 
their conduct.

5.1.2 The College is committed to acknowledging Te Tiriti o Waitangi by working in partnership 
with Māori. The spirit of Tikanga is to seek resolutions to disputes and complaints in a 
manner that encourages a facilitated open exchange of views, with a view to seeking 
consensus and acceptance from all parties.

5.1.3 The College expects that registrars and Fellows will abide by established ethical standards in 
relation to medical practice, including educational and research activities.

5.1.4 Fellows engaged in College duties/activities are expected to fulfil the roles detailed in the 
relevant terms of reference.

6 Academic misconduct

6.1 Academic misconduct is seeking to gain for oneself, or assisting another person to gain, an 
academic advantage by deception or other unfair means.

6.2 Academic misconduct includes any breach of any rules relating to summative assessment 
including tests or examinations and any dishonest practice occurring in the preparation or 
submission of any work (whether in the course of an examination or not) that counts towards 
the attainment of a grade in any assessment or otherwise occurring in connection with any 
summative assessment.

6.3 Registrars, Fellows, College sta� members and other individuals engaged in College duties 
and activities are required to formally notify the College in writing if they have formed the 
reasonable belief that a registrar and/or Fellow within the College community has engaged in 
academic misconduct.
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8. Academic Integrity Committee

8.1 Allegations of academic misconduct that are of a serious nature will require a full 
investigation by an Academic Integrity Committee (AIC), which will be convened by the Head 
of Learning (or delegate).

8.2 Membership of the AIC will comprise:

 > Head of Learning (or delegate)

 > Tumuaki and Head of Equity (or delegate)

 > Head of Membership Services (if related to research funding) 

 > GP registrar representative from the Registrars’ Chapter

 > Other relevant and appropriate College representation as required, who are independent 
of the allegation

 > College administrative/secretariat support.

8.3 Consequences of substantiated academic misconduct

8.3.1 If a determination of academic misconduct is made, the AIC may propose appropriate 
penalties to the Board of the College, as follows:

A�iliation with the College Possible consequences

Registrar Removal from the training programme;  
request refund of research funding.

Fellow Expel the member (as per the College Rule 14.3 
and 14.4); suspend the member (as per College 
Rule 15.1 and 15.2); request refund of research 
funding.

8.3.2 Instances of substantiated academic misconduct may be reported to the relevant regulatory 
authority or professional body, e.g. the Medical Council of New Zealand (MCNZ).

9. Appeal

9.1 Any registrar and/or Fellow who is dissatisfied with a decision made under these procedures 
may formally appeal the decision. All such applications must be made in accordance with the 
Appeals Policy (CO-A-002-06). 

9.2 Formal appeals must be submitted within ten (10) working days of receipt of the outcome of 
the AIC investigation.
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10. Related policies, documents and legislation

 > Academic Regulatory Framework for Quality Assurance (CO-A-001-00)

 > GP Registrar Concerns and Complaints Policy (CO-A-002-05)

 >






